There are definite career opportunities in the various branches of the range profession. From the rancher's viewpoint, it would be highly desirable to have a greater number of qualified and trained men to help them discover more profitable ways of using our range land resources.
Colleges and universities generally have staffs and facilities to provide adequate training at the college level to young men interested in the range management profession as a career. Let us consider, then, some things that can be done to interest and attract young men into this useful and necessary profession.
A Look At The Problem
What is the present situation regarding awareness of career opportunities in range management?
In my own experience and from all the evidence which I can find, very few young men in the position of choosing a career, or their parents or other advisors, know of the existence of the field of range management. Obviously, if they don't know about it, they can't choose range management as a career. The number-one problem then seems to be to gain greater general recognition for the profession.
Of those people who are cognizant of the range management profession, relatively few do better than vaguely understand the Likewise, many other more widely recognized professional careers have become associated with some naturally appealing aspect of life which attracts recruits into those fields.
What Can Be Done About It?
Now that the situation has been described and evaluated to some extent, let us consider a 66 solution. In three words, the obvious solution could be stated as "Better Public Information." But, how can this best be accomplished ? In the first place, the American Society of Range Management will most likely have to shoulder a major part of the responsibility for getting the job accomplished.
The particulars of organizing to accomplish this objective will have to be worked out by the society officers. We can more profitably examine some of the avenues through which a program might be projected.
Traditionally What a hilities, attitudes, and other pcrsonal qualifications are req uired for success in this profession? Answers to these questions and others should be available to the teacher so he can provide them, as needed, to young men at the time they are thinking of selecting their life's work.
Most high schools have guidance counselors whose job includes advising students of careers they might follow upon graduation, and arranging interviews between students and professional people in their field of interest.
He may also suggest courses of study in high school which will better prepare the student for college training ' in his selected career. While it might be supposed that a person in this position would aggressively seek out information about range management as a career, this is not often the case. Generally speaking, these advisors have their time so completely taken up, and there is such a great number of possible careers overall, that if we want them to recognize r an g e management, we must put information in their hands.
Students in iunior colleges of-
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ten delay making the final selection of a career until enrolling in a four-year institution. Thus, professors in the position of advising students at this level should also be provided with range management career inf ormation.
It seems apparent that some sort of printed material is needed to provide the career information described above. The Society has a committee working on the preparation of a careers brochure for high school students which should be useful when completed.
However, there also seems to be need for a more detailed and higher level publication organized for the busy guidance counselor.
The 4-H club program provides another excellent medium for making career-conscious young men aware of the opportunities in range management.
The Society could assist this program in two major ways.
First, by helping to promote the establishment of a range subject matter specialist position at the federal extension service level. This is a key position to the organiza The entire course was conducted right out in the range area. The seventeen teachers in attendance were highly gratified by the instruction offered, and went back to their classrooms converted to the idea that range management instruction should have a place in their annual high school teaching programs.
As part of the course, they prepared a teaching unit outline on the subject of range management to aid in their own future teaching of the material. The final lesson in this outline, and of the short course, was a discussion of career opportunities in range management. This effort has already born fruit in the recruitment of budding range managers.
Summary
The "new blood" needed in the range profession can be
